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It has been a memorable, remarkable and surprising year.   

Significantly our school performed soundly in the NAPLAN testing this year. 
We were able to achieve better results than ‘like schools’ in all of Year 3 
and Year 5 tests. This is a terrific result and shows that the programs that 
we are putting in place, are starting to have a positive impact. Well done to 
all of our students and fabulous staff.  

This year we hosted a ‘Learning journey’. It was great to see our students 
proudly highlighting their best work to their parents. Engaging with our 
community has been a highlight this year.  

Harmony Day was extra special this year when Williams Primary School 
came to visit. We were able to display our multicultural diversity to the 
wider community. Our trip to Williams Primary School was also a special 
event. We got to visit a country school and see examples of country life. I 
am sure our students will treasure these memories in years to come.  

This year we hosted the interschool athletics carnival. This was a great 
success and further promoted our school to the wider community.  Thank 
you to Mr Cumming for undertaking this event so effectively for our school.  

Our second year of Auslan has been sensational. Our students are steadily 
becoming more skilled. It really has been a joy to see. Thank you to Ms 
Salame and Ms Mondy for their support in this area. We have also had a 
great year with ‘Talk for Writing’ and our ‘Explicit Direct Instruction’ 
approach. Thank you to Mrs Wallace and Ms Owers for being our terrific 
coaches.  
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We have continued to promote school events with our community and 
this has results in greater interaction with our parents. The K-3 Kings Park 
excursion, the involvement of our parents in the Harmony Day activities, 
NAIDOC celebrations and the Fathering Project provided opportunities to 
become involved.  To further support our students we have had TUFF club 
(Fundamental Movement Skills Program), Breakfast Club and Learning 
Clubs.  

We have continued to implement our Positive Behaviour Support (PBS) 
framework across the school. Along with the regular incentives, our 
students were treated with ‘Day Zero’ when whole school incentive 
milestones were reached.   

We also finished our Aboriginal garden. As our plants begin to flourish, we 
will add some art work which will make our garden a welcoming feature of 
our school.   

I would like to commend and acknowledge our P&C President, Andi 
Hancock, for her enthusiasm and willingness to support our school. Andi 
has a big heart, is extremely generous, and actively promotes our school. 
Thank you also to the other members of the P&C executive. The P&C has 
supported us with whole school events and contributed to the various 
projects around the school including our new jump pit and early childhood 
playground.  

Our School Board is supporting us with the development of our new 
business plan. With a working partnership with Edith Cowan University 
and the Child and Parent Centre at Westminster, we are very lucky to have 
this type of support. I would like to thank our School Board Chair, 
Associate Professor Gill Kirk for her tremendous support and Julie McKay 
for linking our school to all of those important services in the area. A big 
thank you to our parents, staff and community representatives on the 
School Board.  

All of these learning experiences were made possible due to the 
professionalism and commitment of our staff. They have worked hard to 
organise these experiences for our students. They genuinely care and wish 
to make Dryandra Primary School a wonderful school.  

Finally, I would like to acknowledge our students. I am immensely proud of 
the way that they have focused on their learning this year. Not only have 
they shone with their classroom learning and contributions but their 
behaviour this year has been exceptional. 

Dryandra Primary School has had a tremendous year. I am confident that 
we will continue this wonderful path so that our students experience 
success and aspire to great things in the future.  

Thank you 

Paul Biemmi   Regina Kroczek 

Principal    Principal 

2021    As of January 2022 

 

A science focused school.  

   

Dryandra Primary School’s   

MORAL PURPOSE 

As a school community we prepare 

students to  participate in an ever 

changing society. We celebrate and 

recognise our cultural diversity while 

supporting students in a safe and 

stimulating learning environment. By 

working together with families, 

students are encouraged to be 

caring, responsible active citizens.  
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CONTEXT AND BACKGROUND 

A science focused school.  

 

 

Dryandra Primary School was established in 1989 and is one of three 

primary schools in the suburb of  Mirrabooka.  The school has an ICSEA of 

903 (Average is 1000) and a decile of 9.  

In 2016, the school was reclassified from a Level 5 to a Level 4 school due 

to declining enrolments.  

We are entering our third year as an ‘Independent Public School’ and we 

have concluded our 2019-2021 Business Plan. In 2022, we will implement 

our new business plan. Our school is due to have a Public School Review in 

2022 in Term 2.   

Dryandra PS has a very diverse and multicultural background.  The school 

has approximately 58% of students from non-English backgrounds and 

16% of students from Aboriginal or Torres Strait Islander backgrounds.  

Transiency of students (19%) does cause some disruption as there are 

many rental homes in the area. Families are usually leaving the area to 

move to bigger homes in the outer suburbs.  There was a trend of our 

students going to the Islamic College. We have since noticed that we have 

been attracting students back to Dryandra PS. This is a positive 

development.  

 

BELIEFS ABOUT TEACHING 

AND LEARNING  

Purposeful Teaching - We 

acknowledge that students 

learn best in a rich and 

engaging  environment 

where staff provide a variety 

of purposeful learning 

experiences. 

Whole School Approach -We 

believe in a consistent, whole 

school approach by using an   

explicit teaching framework 

to scaffold and differentiate 

learning to build student 

understanding and skills 

Meaningful Assessment – 

We use a range of ongoing 

assessment tools to collate 

and analyse data that 

provides feedback on 

student learning and informs 

teaching. 

Collaborative Approaches – 

We value opportunities to 

work collaboratively with our 

colleagues to share and 

review our practices and to 

strive for continual 

improvement as      

professionals. 

School Community – We          

recognise the importance of    

involving the whole school      

community in the teaching 

and learning process of all 

students. 
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SCHOOL VALUES 

Caring – We show a genuine 

interest in the academic, 

social and emotional  

wellbeing of others. 

Learning – We 

create the          

environment, 

opportunities and  

experiences that enable all to 

achieve their best. 

Working 
Together – We              
cooperate 
respectfully, 
share          
responsibilities and accept the 
differences of   everyone 
within the group. 
 
 
School Code of 

Conduct 

Dryandra 

Primary School’s Code of 

Conduct aims to ensure that 

the ‘Rights and 

Responsibilities of all School 

Community Members’ are 

met. 

CARE, RESPECT AND           

COOPERATE WITH OTHERS 

RESPECT THE PROPERTY OF 

OTHERS 

PLAY SAFELY AND SENSIBLY 

AT ALL TIMES AND IN THE 

CORRECT AREAS. 

2021 SEMESTER 2 STUDENT NUMBERS  

Once again the majority of our students elected to attend a 

government public school. This is a positive development. 

Interestingly 30% of our students were successful in being granted 

entry to specialist programs outside of the local intake secondary 

school area.  Only 7% opted to attend a private school.  

2022 STUDENT SECONDARY DESTINATIONS  OF 

THE 2021 COHORT 

Destination Schools Male Female Total 

Dianella Secondary College 7 2 9 

Mercy College 1 0 1 

Balga Senior High School 4 1 5 

Morley Senior High School 3 5 8 

Ballajura Community College 0 1 1 

St Andrews  1 0 1 

Girrawheen Senior High School 1 0 1 
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SUCCESSFUL STUDENTS 

A science focused school.  

  

 

Dryandra 

Primary School 

has a belief that 

every child can 

be a successful 

student. With 

high 

expectations, a 

sense of 

belonging and a 

caring staff who 

care about each 

child’s 

individual 

progress and 

well-being, a 

culture of 

success can be 

established.  

A CULTURE THAT PROMOTES LEARNING.  

1. The school has clear strategies to promote appropriate behaviour – 

including agreed responses and consequences for inappropriate student 

behaviour – and the school provides sufficient support for teachers to 

implement these policies.  

2. The school places a high priority on student and staff wellbeing and has 

processes in place to provide both academic and non-academic support to 

address individual needs. 

DIFFERENTIATED TEACHING AND LEARNING  

1 Teaching practices across the school reflect the belief that, although 

students are at different stages in their learning and may be progressing at 

different rates, all students are capable of learning successfully if motivated 

and given appropriate learning opportunities and necessary support. 

2 Teachers encourage and assist students to monitor their own learning and 

to set goals for future learning.  
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CULTURE THAT PROMOTES LEARNING -  

Highlights 2021 

A science focused school.  

Book Week  

Williams Primary 
School visit for 
Harmony Day 

Winter Carnival 

The Fathering Project 

WA Ballet ‘Chance to 
Dance’ Program and 
theatre excursion  

Barking Gecko 
excursion 

Brownes incursion 

TUFF Club and KIDDO 
program 

Learning Clubs 

Literature Centre 
Incursion 

K– 3 King’s Park 
excursion 

Interschool and 
faction Cricket 
Carnival 

PBS rewards  

Faction Rewards Day 

Excursion to Williams 
Primary School 

NAIDOC Week 
Celebrations 
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CULTURE THAT PROMOTES LEARNING 

- BEHAVIOUR 

A science focused school.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DRYANDRA PRIMARY 

SCHOOL’S BELIEFS AND 

EXPECTATIONS FOR 

BEHAVIOUR  

At Dryandra Primary School 

we hold the following 

shared beliefs to help 

facilitate and encourage 

positive student behaviour: 

Effective Relationships – 

We believe that effective 

relationships between 

people lead to a sense of 

belonging. 

Behaviour is learned – We   

understand that behaviour 

is learned and that there 

are reasons behind them. 

All behaviours have a 

function: to get something 

or avoid something. 

Positive behaviour can be 

taught – New behaviours 

can be explicitly taught over 

time. 

Behaviour is a shared 

responsibility – Student 

behaviour is a responsibility 

of the home and school. 

Working together provides 

the best opportunities for 

success. 

Supportive Environment – 

A safe, calm and 

predictable environment 

provides the best 

opportunity for optimal         

behaviour. 

NEGATIVE 
  0     1    2    3    4   5    6    7   8    9 

 0  0   7   23   11   0  50   0   0   18 

                 109 

S W D L O R 

3  19 9 19 6 
4

9 

 
POSITIVE 

1 2 3 

  
  1  171 104 

Total 
    276 

ACTIONS  

BEHAVIOURS 
ACTIONS 

POSITIVE NEGATIVE 

1 

Merit or good 

behaviour award 

(often via assembly 

recognition) 

1 

Physical aggression 

toward staff 
S Suspended 

2 

Positive behaviour – 

good work 2 

Abuse, threats, 

harassment or 

intimidation of staff 

W Withdrawal 

 

3 

 Positive Behaviour -  

Other  3 
Physical aggression 

towards students 

 

D 
 Detention 

  

  

4 

Abuse, threats, 

harassment of 

intimidation of students 

L Loss of Privilege 

  
  

5 
Damage to or theft of 

property 

 

R 
Reprimand   

  

  

6 

Violation of Code of 

Conduct or school/

classroom rules 

    

 

 

7 

Possession, use or 

supply of substances 

with restricted sale 

  

 

 

8 

Possession, use or 

supply of illegal 

substance(s) or objects 

  

 
 

9 
Negative behaviour 

(other) 
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CULTURE THAT PROMOTES LEARNING 

- BEHAVIOUR  

A science focused school.  

In 2021, the continued implementation of PBS has helped students to focus 

positively on the expected behaviours in the school and students have 

continued to earn individual and class rewards for positive behaviours.  

There has been a decrease overall in the positive reinforcements recorded in 

Integris, however, this coincides with a reduction in negative behaviours. 

Students are receiving frequent reinforcement through PBS tickets and this is 

having the desired effect, which is to support students in their development of 

consistent positive behaviours. 

Term 4 has seen a slight decline in behaviour, and four students lost their ‘Good 

Standing’. All students have earned this back within the expected timeframe. A 

loss of good standing means that while students are earning this back, they are 

unable to participate in any reward activities, incursions or excursions. 

The continued implementation of CMS, and more consistent use of low key 

responses has also made a considerable difference to student behaviour as 

behaviour is interrupted earlier and there is less need for consequences for 

escalating behaviours. This year we have also introduced Instructional Strategies 

for Engagement (ISE), and this is supporting student engagement in learning. 

Students who are engaged and learning are less likely to engage in unproductive 

behaviours. 

On the whole, students at Dryandra Primary School are positive, caring, polite 

and engaged in learning. The feedback from relief teachers is that they enjoy 

coming to Dryandra because the students are well behaved and they are able to 

teach. This is very important in the current climate of relief teacher shortages, 

as relief teachers can be more selective. As a preferred school we will be more 

likely to source relief teachers when needed. 

Regina Kroczek  

Deputy Principal  

Rights and                      

Responsibilities of School 

Community   Members .  

Rights and Responsibilities of 

students 

Learn in a supportive, safe and 

friendly environment.  

Respect the rights of other 

students to learn and teachers 

to teach.  

Feel supported to accept 

responsibility for their 

behaviour.  

Provided with opportunities 

to learn appropriate 

behaviours and self-discipline.  

Rights and Responsibilities of 

Staff 

Work in a safe, supported and 

respectful environment.  

Provide appropriate programs 

to encourage positive 

behaviour and engagement.  

Establish behaviour support 

processes that protect the 

rights of all.  

Communicate with parents 

about their child when 

necessary .  

Rights and Responsibilities of 

parents.  

Actively support the school 

with the education and 

behaviour of their child. 
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STUDENT ATTENDANCE 2021 

A science focused school.  

There was a decrease in attendance in 2021, compared to 2020 and an increase in 

students at severe educational risk. 

To address the attendance issues the deputy principal met with parents individually to 

offer support and ensure that parents understood the full impact of low attendance 

rates on their children’s education. Several home visits were conducted and referrals 

were made in some cases to the Department of Communities due to other related 

concerns. 

On a positive note, there has been a slight decrease in the moderate risk category and 

there has been a significant increase in ‘authorised’ absences and this includes medical 

certificates and reasonable causes for students to be absent from school. 

In 2022, there will be some additional strategies to improve student attendance, 

including the development and implementation of a whole school attendance plan , as 

well as individual attendance plans for students who have been identified at severe and 

moderate risk in 2021.  There will also be a greater emphasis on creating a sense of 

belonging for all students. 

Regina Kroczek—Deputy Principal/Student Services Manager  

Semester 1, 2020 

Semester 1, 2021 

 
Semester 2, 2020

 

Semester 2 (as at 06/12/2021)

 

ATTENDANCE 
RATE 

REGULAR INDICATED MODERATE SEVERE 

88.2% 58% 26% 13% 3% 

ATTENDANCE 
RATE 

REGULAR INDICATED MODERATE SEVERE 

90.3% 69% 16% 12% 3% 

ATTENDANCE 
RATE 

REGULAR INDICATED MODERATE SEVERE 

89.2% 65% 20% 11% 4% 

ATTENDANCE 
RATE 

REGULAR INDICATED MODERATE SEVERE 

81.9% 24% 48% 22% 6% 
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A science focused school.  

 

    STUDENTS AT EDUCATIONAL RISK  

 

Attendance  
Lateness 

Academic Medical       
OT 

Speech Mental 
Health 

Safety 
Concerns 

Parental 
Deaths 

Physical 
Hearing 

Behaviour 

35 46 9 9 2 6 0 1  9 

Letters/
Parent 

Interviews 

IEPs QDTP Supplementary Extensive DoCs 
Referrals 

Monitoring Referrals to 
Child 

Development 
Service 

Other 
Agencies 
Involved 

35 16 9 17 4 6 4 5 7 

Interventions and Nationally Consistent Collection of Data 

Some staff have taken on SEN planning in Reporting to Parents, and two of those 

students were able to receive SEN reports at the end of the year. Some staff still 

do not seem confident developing SEN plans and for those teachers, additional 

support will be provided in 2022 with further professional learning.  

There have been several students for whom intensive intervention was required, 

which included regular case conferences, the involvement of the Lead School 

Psychologist, School of Special Educational Needs: Behaviour and Engagement, 

School of Special Educational Needs: Medical and Mental Health, School of 

Special Educational Needs: Disability, Perth Children’s Hospital’s Child Protection 

Unit, School Psychology Services, Regional Office, Child Development Service and 

the student services team of Dryandra Primary School. 

For 2022, the following recommendations have been made: 

Reminding all staff of the process for accessing SAER support through the referral 

system. 

Provision of further professional learning of ABLEWA and SEN planning to ensure 

everyone feels confident in using these systems. 

Regular reminders through the staff weekly reminders that support can be 

accessed through the student services team. 

Access for all staff through ‘Best Performance’ to access data and lessons for 

differentiation to meet student needs and ensure that any academic gaps are 

identified and addressed. 
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POSITIVE BEHAVIOUR SUPPORT  

A science focused school.  

 In 2021, the continued implementation of PBS has helped students to focus 

positively on the expected behaviours in the school and students have been 

taught the behaviours in the school’s behaviour matrices explicitly. Teachers 

on the PBS committee were given time to develop lesson plans, and the 

lessons were taught by classroom teachers. 

Each fortnight these has been a different focus area from one of the values. 

Our values are ‘caring’, ‘learning’ and ‘working together’. These values are 

linked to mascots, which are our ‘Caring Cockatoo’, ‘Learning Lizard’ and 

‘Working together Wallaby’.  

               

 

 

Students are given regular reinforcement through PBS tickets and these are 

then transferred as Dojo points. Students can earn individual, class, faction 

and whole school rewards. 

School staff are continuing to use PBS language to positively redirect students 

to what they need to be doing if their behaviour is unproductive, or 

disruptive. 

Recommendations for 2022: 

1.     Staff need to have deep understanding of the behaviour support policy  

2. Clear understanding across the school of the role of the principal and 
deputy principal as support, but not to take ownership of classroom 
behaviour support 

3. Behaviour support plans to be developed in collaboration with the 
principal or deputy principal and not in isolation 

4. Record the number of positive office visits per class each term (perhaps 
have a competition?) 

5. Continue to encourage teachers to send students to the office for good 
work and positive behaviour 

6. Regular reminders in the Weekly Reminders for staff to send children to 
the office for positive behaviour and good work. 
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HIGH QUALITY TEACHING 

A science focused school.  

 

 

ANALYSIS AND DISCUSSION OF DATA  

1. To develop and implement a plan for the systematic collection of a 

range of student outcome data including both test data and quality 

classroom assessments  

2. To use data to identify starting points for improvement and to 

monitor progress over time  

EFFECTIVE PEDAGOGICAL PRACTICES  

1. School leaders to actively promote a range of evidence-based 

teaching strategies  

 

Dryandra Primary 

School has a belief 

that by continuing 

to build the 

capacity of 

effective teachers, 

we can enhance 

the learning of all 

students. By 

working 

collaboratively, 

sharing and 

reflecting on the 

knowledge and 

skills that each 

teacher possesses 

and supporting 

whole school 

approaches, we 

can embed high 

quality teaching 

practices in every 

classroom.  
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PRE-PRIMARY ON-ENTRY PERFORMANCE 2021 

On-Entry is a standardised state-wide assessment tool undertaken at the start of 
Pre-Primary to help guide the teaching and learning program of each Pre-Primary 
class. Teachers use the data collected to target their teaching to address 
student’s needs. For the 2021 year there was no state median data for speaking 
and listening to compare to our 2021 cohort. This is an area that typically shows 
our students perform below the State median. This result reflects the EAL/D 
nature of our students. As a school, this trend has been analysed and a number 
of programs have been implemented into Kindergarten and beyond to help 
support the development of oral language for our students. These initiatives 
include, but are not limited to, Talk for Writing, PLD oral narrative activities and 
games, explicit comprehension and vocabulary instruction and adult supported 
oral language during intentional play.  

 

The ‘like schools’ median score in reading indicates that 43% of our students are 
below the score of 434. This represents a positive 57% of student at or above the 
median. We hope to continue to see improvements in these results with the 
rigorous and supported introduction of research aligned whole of junior school 
approaches to teaching phonological and phonemic awareness.  

In writing, 63% of our students scored above the ‘like school’ median, this is a 
positive result. Further analysis of these results show 50% of students scored at 
or above the state-wide median score. Students in Pre-Primary are at the very 
beginning of their writing journey and the implementation of strong phonics, 
handwriting and writing programs are important strategies to improve the 
writing outcomes for students at Dryandra.  

 
In numeracy, 50% of our students achieved at or above the ‘like school’ median 
score. This is a lower result than in previous years and will be a focus for the 
teaching staff in 2022. Professional Learning in teaching the mathematics 
curriculum is scheduled for early 2022.  

 

In 2021, the school qualified for additional support from the Language 
Development Centre Outreach program. The school received up to 3 student 
speech therapists from Curtin University once a week during Terms 2-4. This was 
coordinated by the North East Metro Language Development Centre. This 
important initiative supported the implementation of additional oral language 
support for children who were identified as ‘at-risk’ by teachers. In 2022, the 
Kindergarten and Pre-Primary class numbers have been kept intentionally low to 
support in class intervention for oral language and phonological awareness. 

  Median 
Same ICSEA  
Decile Schools 

Below  
Median 

At or Above 
Median 

Median 
State 

Speaking and  
Listening 

 N/A N/A   N/A  N/A 

Reading 434 43% 57% 450 

Writing 176 43% 57% 199 

Numeracy 401 50% 50% 426 
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NAPLAN 2021 

NUMERACY 

 

 

WA Public 

Schools 

Year 3 Numeracy 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 4% 7% 6% 5% 7% 7% 

Middle 60% 63% 69% 68% 49% 58% 53% 

Bottom 20% 33% 24% 26% 46% 35% 40% 

GRAPH A 

GRAPH B 

 

WA Public 

Schools 

Year 5 Numeracy 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 4% 7% 7% 6% 7% 7% 

Middle 60% 73% 69% 72% 56% 55% 55% 

Bottom 20% 23% 24% 21% 38% 39% 38% 

Numeracy: 

Both graphs show that many Year 3 and Year 5 students have moved from the bottom 20% to the middle 

compared to like schools. Our top 20% have remained at around the same number as like schools. This is a 

good result for Dryandra Primary School. 

We have had a clear focus on ensuring that the mathematics program we use at Dryandra is implemented 

across the school and that new teachers are provided with professional learning to support them with the 

implementation of Origo. 

There is no data for 2020, as there was no NAPLAN testing in that year. 
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NAPLAN 2021 

NUMERACY (cont.) 

LONGITUDINAL DATA 

Since 2017, we have steadily improved Year 5 numeracy results compared to like schools and, for Year 3, have 

repeated this pattern of improvement since 2018. Our students are now outperforming like schools in both Year 3 

and Year 5. This is excellent progress for the students at Dryandra Primary School. 

Since 2020, we have introduced a case management approach with students we identified as having the capacity to 

improve their performance beyond the middle bands in NAPLAN and above a ‘C’ grade in their reports. The 

purpose of this was to provide them with opportunities to demonstrate their ability and be challenged to improve. 

This approach is having the desired effect of improving performance.  
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NAPLAN 2021 

WRITING 

 

WA Public 

Schools 

Year 3 Writing 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 0% 14% 21% 4% 7% 8% 

Middle 60% 81% 66% 64% 58% 59% 54% 

Bottom 20% 19% 21% 14% 38% 34% 37% 

 

WA Public 

Schools 

Year 5 Writing 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 8%  4% 16% 6% 7% 8% 

Middle 60% 58% 57% 58% 55% 58% 49% 

Bottom 20% 35% 39% 26% 39% 34% 43% 

GRAPH A: Year 3 

GRAPH B: Year 5 

Year 3 and Year 5 writing has seen significant improvement with the bottom 

20% being reduced and the top 20% being increased compared to like 

schools. 

As Dryandra Primary School identified writing as a target for improvement in 

2019, Talk for Writing, Explicit Direct Instruction and a case management 

approach for students in our middle bands and those achieving a ’C’ grade in 

English, and were identified as having the capacity to improve their 

performance, were introduced and this has resulted in improved 

performance. 
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NAPLAN 2021 

WRITING (cont.) 

Since 2018, Year 3 and Year 5 students at Dryandra PS have steadily improved their performance 

in writing.  

Year 3 students have improved their writing skills significantly, performing well above like schools 

in 2021. 

The implementation of whole school programs is having the desired impact on our students’ 

performance. We will continue to support teachers through ongoing professional learning and 

collaboration to continue this trend. 

We will continue to  consolidate knowledge and skills in Talk for Writing  for teachers and 

education assistants to support ongoing improvement in writing for our students. 

LONGITUDINAL DATA 
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NAPLAN 2021 

READING 

READING 

 

WA Public 

Schools 

Year 3 Reading 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 4% 10% 0% 8% 9% 8% 

Middle 60% 73% 62% 79% 56% 58% 52% 

Bottom 20% 23% 28% 21% 36% 34% 41% 

 

WA Public 

Schools 

Year 5 Reading 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 0%  3% 6% 11% 8% 9% 

Middle 60% 69% 69% 71% 51% 57% 52% 

Bottom 20% 31% 28% 23% 38% 35% 39% 

GRAPH A: Year 3  

GRAPH B: Year 5  

Year 3 students  overall performed better at Dryandra Primary School in reading compared to like 

schools. Only 21% of students  were in the bottom 20%, compared to 41% of students in like schools. 

As there were no students in the top 20%, this is a target that we need to set in the next business plan. 

Year 5 students also outperformed students in like schools with only 23% of students being in the 

bottom 20% compared to 39% in like schools. While there has been a steady increase since 2018 of 

the number of students in the top 20%, it is important to continue to strive to improve  and support 

our students to work towards achieving their potential. 
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NAPLAN 2021 

READING (cont.) 

LONGITUDINAL DATA 

 
Since 2016, Year 3 students at Dryandra Primary School have 

performed above like schools in reading and in 2021, our students’ 

achievement was significantly above ’like schools’. 

Year 5 students were achieving below  ‘like schools’ between 2016 

and 2018, but performed above like schools in 2019 and 2021. 

There has been continued improvement for our Year 5 students 

with an upward trend. 

The students who are in the middle 60% and are identified as being 

able to perform at a higher level are case managed to help them to 

improve their performance by: identifying areas of difficulty 

through standardised testing and targeted teaching to enhance 

performance over time. 

The implementation of the writing program Talk for Writing is also 

impacting reading outcomes, as there is a strong focus on 

vocabulary and understanding different text types for the purpose 

of writing; this naturally impacts reading comprehension.  
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NAPLAN 2021 

SPELLING 

 

 

WA Public 

Schools 

Year 3 Spelling 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 4% 10% 37% 9% 9% 11% 

Middle 60% 67% 66% 43% 52% 57% 49% 

Bottom 20% 30% 24% 20% 39% 35% 40% 

 

WA Public 

Schools 

Year 5 Spelling 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 19%  17% 10% 12% 11% 8% 

Middle 60% 58% 62% 76% 59% 57% 53% 

Bottom 20% 23% 21% 14% 29% 31% 38% 

GRAPH A: Year 3 

GRAPH B: Year 5 

The spelling results for both Year 3 and Year 5  are outstanding. The improvement  for Year 3 

students in particular  is very encouraging. In Year 3, 37% of students achieved in the top 20% 

and only 20% of students in the bottom 20%. The teaching of synthetic phonics in the early 

years is contributing to this improvement and to continue this trend,  teachers will be given 

opportunities for professional learning to consolidate their practices. 

The Year 5 cohort has also performed very well, with only 14% of students achieving in the 

bottom 20%, compare to 38% of students in like schools. 10% of students are in the top 20%, 

compared with only 8% of students in like schools.  Years 3-6 use Words their Way as a 

spelling program and teachers have recently accessed professional learning . 
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NAPLAN 2021 

SPELLING (cont.) 

LONGITUDINAL DATA 

Year 3 students have shown an upward trend in spelling since 2016, except between 2018 

and 2019, where it appears that they maintained their results. 

Year 5 students showed a steady decline from 2016 to 2018, which was followed by an up-

ward trend since 2018.  

While sometimes results may be lower because a particular cohort of students is less able, 

we know that consistent implementation of whole school programs is the key to effectively 

supporting students in education. 
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NAPLAN 2021 

PUNCTUATION AND GRAMMAR 

 

WA Public 

Schools 

Year 3 Punctuation and Grammar 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 7% 7% 13% 6% 8% 7% 

Middle 60% 59% 48% 60% 62% 56% 51% 

Bottom 20% 33% 45% 27% 32% 36% 42% 

 

WA Public 

Schools 

Year 5 Punctuation and Grammar 

School Like Schools 

2018 2019 2021 2018 2019 2021 

Top 20% 0% 10% 3% 6% 8% 7% 

Middle 60% 77% 45% 76% 57% 55% 53% 

Bottom 20% 23% 45% 21% 37% 37% 39% 

GRAPH A: Year 3 

GRAPH B: Year 5 

Punctuation and Grammar 

In Punctuation and Grammar, both Year 3 and Year 5 students performed above expectation. 

In Year 3, 13% of students were in the top 20% compared to only 7% of students in like 

schools. For both Year 3 and Year 5 students it would be beneficial to focus on moving some of 

the students from the middle bands into the top bands through a case management 

approach. 

The longitudinal data shows that since 2017, Year 5 students have been steadily showing 

improvement and Year 3 students have been on an upward trajectory since 2019. This again 

shows the impact of whole school approaches to improve student outcomes.  
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NAPLAN 2021 

PUNCTUATION AND GRAMMAR 

 

LONGITUDINAL DATA 
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NAPLAN 2021 

PERFORMANCE SUMMARY 

The green data sets show that the student improvement at Dryandra Primary School is above 

expectations. These expected levels are calculated by looking at previous student results, 

current student performance and our Index of Community Socio Education Advantage (ICSEA). 

The yellow data sets indicate achievement is as expected.  

Orange and red data sets would indicate achievement below the expected levels and critically 

low levels respectively. It is very pleasing to see that Dryandra Primary School has neither of 

these data sets. 

Our NAPLAN data confirms that the implementation of evidence-based whole school 

pedagogies, the case management of students, ongoing data analysis and collaborative 

approaches are having the desired impact on student outcomes. The teaching staff have 

worked hard to implement whole school pedagogies and have completed professional 

learning to ensure that they are supporting every student to do their best.  
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NAPLAN 

CERTIFICATE OF EXCELLENCE 

 



26  

EFFECTIVE LEADERSHIP 

A science focused school.  

 AN EXPLICIT IMPROVEMENT AGENDA  

1. Explicit targets for improvement in student achievement levels have 

been set and communicated to parents, staff and the wider school 

community.  

2. The school communicates clearly that it expects all students to learn 

successfully and has high expectations for student attendance, 

engagement and outcomes. 

AN EXPERT TEACHING TEAM  

1. The school has in place a professional learning plan and associated 

budget to support local and, where appropriate, system priorities.  

2. School leaders ensure that opportunities are created for teachers to 

work together and to learn from each other’s practices, including through 

online professional communities. 

SYSTEM CURRICULUM DELIVERY  

1. The school curriculum includes a strong focus on the development of 

cross-curricular skills and attributes such as literacy, numeracy, 

information and communication technology capability, critical and creative 

thinking, personal and social capability, ethical behaviour and intercultural 

understanding.  

2. A priority is given to constructing learning experiences that are 

accessible, engaging and challenging for all students, including those with 

particular needs.  

 

Dryandra 

Primary School 

has a belief that 

leadership is 

harnessing the 

talents of staff, 

creating 

conditions for 

innovation, 

having an 

unrelenting 

focus on 

improving 

student 

outcomes and 

creating a 

culture of 

collaboration. 

Leadership is a 

shared 

responsibility 

no matter the 

role within a 

school. 
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EXPLICIT DIRECT INSTRUCTION 2021 

A science focused school.  

 
 

In 2021, 16 teachers were coached and mentored by the coaching staff to 

enhance their skills in delivering grammar and vocabulary lessons. These 

were targeted to support Talk for Writing lessons and to ensure students’ 

writing skills and their areas of need were addressed.  

Resources were created and professional learning was provided to all staff 

on the structure of EDI lessons and Daily Reviews. Coaching staff attended 

Sharing Best Practice conference that focused on EDI pedagogy and other 

high impact, evidence-based teaching strategies. 

A staff survey showed that all staff members felt that they had made 

progress and their coaching needs were met.  

As a result of the introduction of EDI to support the development of 

students’ English and mathematics skills and knowledge, Dryandra 

Primary School’s NAPLAN results for Year 3 and Year 5 have shown an 

improvement in writing, grammar and punctuation, reading and 

mathematics.  

Recommendations for 2022: 

 Continue to analyse components of EDI lesson structures. 

 Become more concise in the creation of PowerPoint presentations. 

 Continue to coach staff and support them to enhance their 

understanding and delivery of EDI. 
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ENGLISH 2021 

A science focused school.  

 

As a core learning priority English continues to be a focus for staff professional 

learning and collaborative planning and moderation during phase of learning 

meetings. During the past three years Dryandra staff have continued to 

improve the implementation of a structured synthetic phonics program (PLD), 

Words their Way for senior student spelling, Talk for Writing and Brightpath. 

These evidence aligned tools and programs are supporting a whole school 

approach to high-quality literacy instruction.  

PLD – Structured Synthetic Phonics in the Early Years 

PLD focuses early reading on developing phonological and phonemic 

awareness to support reading and spelling. It provides a systematic approach 

for teaching and assessing children’s acquisition of the alphabetic code and 

reading and writing skills. As a school, we are committed to evidence-based 

approaches that ensure success for all students. The focus for 2021 was to 

ensure all teaching staff from Kindy to Year 2 were using a structured 

synthetic phonics approach to teach reading and spelling. This approach 

enables staff to monitor the progress of each student and target their whole-

class teaching and intervention programs at the exact point of need. Some of 

the Operational Plan targets set for 2021 were particularly high, this has 

meant that not all targets were met in 2021. The school has invested 

significant resources into purchasing decodable home and in-class readers to 

align the reading books with the school’s teaching approach.  

The recommendations for 2022 include: 

 ensuring all staff receive PLD professional learning,  

 ongoing data check-ins to ensure effective monitoring of student progress 

 the inclusion of Heggerty and daily phonics reviews in all Kindy to year 2 

classrooms.  

 

 

 

 

 

PLEASE RATE HOW 
SUCCESSFUL YOU 
FEEL THE 
IMPLEMENTATION OF 
PLD HAS BEEN

9

Areas for 

continued 

focus.
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A science focused school.  

 

Talk for Writing 

Talk for Writing was introduced at Dryandra in 2020 to support the teaching 

of oral language and writing, using a consistent approach across the whole 

school. In 2021 there has been a significant improvement in staff confidence 

implementing the program, with most reporting they are including all 

elements of the program in their weekly teaching. It has been identified by 

staff that they believe Talk for Writing: provides good support for SAER 

students, has improved student engagement, and that there are benefits to 

the consistent whole school language and process. Talk for Writing has 

allowed staff to moderate student work samples, allowing for targeted goal 

setting and consistency when marking student work. Some staff had concerns 

about the implementation of the program in the upper years and this will be a 

focus for 2022, to ensure that the program is engaging and meeting the needs 

of all students. The school will continue to invest in further resources for staff 

and professional learning with Teacher Development Schools to ensure that 

Talk for Writing is an effective approach for our students. Staff confidence in 

their ability to implement the program has improved from 33% to 50% from 

2020 to 2021. In 2021 the school resourced time for a Talk for Writing coach 

to support staff during the implementation phase and this is likely to continue 

in 2022.  

Recommendations for 2022: 

 Access to Talk for Writing committee and coach 

 Access to TDS school visits. 3 staff members per semester particularly for 

upper school staff members.  

 Comprehensive folder full of Pie Corbett model texts and plans saved on 

the shared drive.  

 Purchase of additional Talk for Writing resources to enable staff to access 

resources when needed.  

 Staff to update the Literature Spine in the Talk for Writing Handbook.  

 Video and posters of common Auslan gestures to be distributed to all 

staff.  

 

Megan Wallace—Curriculum Committee Leader  

 

ENGLISH 2021 
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EARLY CHILDHOOD EDUCATION 2021 

A science focused school.  

Our targets for 2021 

included: 

Standard 1.2.2 Responsive 

Teaching and Scaffolding, 

Loose parts resources to be 

expanded to encourage 

cubby making and puppet 

play. 

Standard 2.1.1 Wellbeing 

and Comfort. Each child’s 

wellbeing and comfort is 

provided for, including 

appropriate opportunities to 

meet each child’s need for 

sleep, rest and relaxation, 

teachers will timetable in 

quieter activity times for rest 

and relaxation. 

Standard 3.1.2 Upkeep 

premises, furniture and 

equipment are safe, clean 

and well maintained, staff 

will review needs of school 

and decide on priority areas 

Standard 6.1.1 Parent 

engagement with service. 

Families are supported from 

enrolment to be involved in 

the service and contribute to 

service decisions, staff will 

invest in two additional 

activities to engage parents 

with the school 

Standard 6.1.2  Parents 

views are respected. The 

expertise, culture, values and 

beliefs of families are 

respected and families share 

in decision-making about 

their child’s learning . 

 

The National Quality Standard sets a National benchmark for quality in 

education and establishes a set of standards that Kindergarten to Year 2 are 

expected to meet. Each year we reflect on how we are meeting the standards 

and choose goals to support and enhance children’s learning. 

This year we decided to focus on five elements across the 8 standards. 

What we have achieved: 

  nature play incursion ‘Cubby Making’ in term 1 2021; 

  cubby making, Loose parts, Mud play in K/PP; 

  balancing teacher directed explicit direct instruction activities with 

activities to meet each child’s need for rest and relaxation. E.g. Yoga, 

Meditation, Quiet play, Quiet space, Pixar short films; 

  new student desks;  

  engagement of parents in school through special events; i.e. NAIDOC 

week, Harmony Day, ANZAC Day, Science Week, Book Week, 

afternoon tea, family days. 

Recommendations for 2022: 

  upgrade chairs, pin up boards, outside play space and invest in 

furniture that facilitates different types of play and learning; 

  development of a plan for cleaning and maintenance of equipment 

and spaces; 

  continue to build links with parents through photos, fathering 

project, after assembly invitations; 

  revisit our NQS approach - one hour a term is not enough time 

dedicated to this area. 

 

 



31  

 

 

 

 

In 2021 students in Rooms 5, 8, 16, 17 and 18 were taught Auslan 
(Australian Sign Language) for the entire school year, since its introduction 
in semester 2, 2020. They began the year by revising or learning the Auslan 
alphabet, numbers, introductions, and greetings. Students quickly 
progressed in their understanding of Auslan and learnt vocabulary for a 
variety of units which included, but was not limited to weather, colours, 
drinks, countries, feelings, school, fruit, shapes, and time. Their progression 
increased at such a rate that they were not only able to use the signs to 
form sentences, but they were able to effectively communicate with their 
peers, teachers and other members of the school community. Their 
developing knowledge was applied to a real-world context wherein the Year 
6 class set-up a café experience where they were able to confidently buy 
and sell a variety of fruits and drinks. This was conducted by communicating 
entirely in Auslan and the students thoroughly enjoyed this hands-on 
learning experience and practical application of their new skills. 
 
One of the key learning objectives this year was focused on the grammatical 
features of the acronym ‘HOLME’ focusing particularly on handshape and 
location. Students were shown the importance of each of these features 
and how variations can change the meaning or context of what they are 
signing. 
 
We have now adopted a whole-school approach to engaging with Auslan. It 

has been incorporated in the whole school ‘Talk for Writing’ program for 

literacy, where key signs are used for specific words in each of the genres. In 

Term 3, the school came together to celebrate National Week for Deaf 

People by signing the song ‘We are the World’. Auslan has also been 

creatively utilised in key events including class items for assemblies, the end 

of year Christmas concert, the Year 6 graduation, and is often used in Mr 

Biemmi’s morning greetings to the students. During NAIDOC Week we 

explored the life of Patricia Morris; a Deaf Indigenous Aboriginal lady from 

Cairns. She shared with us the dreamtime story of ‘The Rainbow Serpent’ in 

Auslan. 

 

Teachers, students, parents and the wider school community have 
thoroughly enjoyed the Auslan initiative this year. It is sure to remain an 
exciting experience that allows our students to connect to the Deaf 
community in a meaningful way. 
 

Ms Helene Salame – Auslan Teacher 

  

 

A science focused school.  

LANGUAGES  

Auslan 
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STRONG GOVERNANCE  

AND SUPPORT 

A science focused school.  

 

USE OF RESOURCES  

1. Flexible curriculum delivery arrangements have been established to 

enable staff to better address the needs of individual learners. 

2. The school has processes to identify and respond to student needs 

through the allocation of staff and resources. 

SCHOOL COMMUNITY PARTNERSHIPS  

1. The school identifies potential community partners on the basis of their 

capacity to contribute to improved student achievement and/or wellbeing. 

2. The school collects evidence to evaluate whether partnerships are 

having their intended impact in improving outcomes for students. 

USE OF RESOURCES  

1. Flexible curriculum delivery arrangements have been established to 

enable staff to better address the needs of individual learners. 

2. The school has processes to identify and respond to student needs 

through the allocation of staff and resources. 

SCHOOL COMMUNITY PARTNERSHIPS  

1. The school identifies potential community partners on the basis of their 

capacity to contribute to improved student achievement and/or wellbeing. 

2. The school collects evidence to evaluate whether partnerships are 

having their intended impact in improving outcomes for students. 

 

Through being an 

‘Independent Public 

School’, Dryandra 

Primary School will 

strive to 

differentiate 

ourselves from 

other local schools 

by promoting our 

vision of ‘Preparing 

our students for 

tomorrow’. We will 

promote our 

autonomy and 

empower our 

community to 

become active 

partners in the 

future of our school 

and students. We 

will seek innovative 

partnerships which 

can expand the 

resources and 

opportunities for 

our students.  
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FINANCIAL SUMMARY 2021 

 

 

Total funds including carry forward amounts (cash and salary), transfer and 

adjustments, locally raised funds and ‘Student Centred Funding’ was              

$2 991 838. Of this, $2 470 047 was allocated to salaries and $521 792 was 

allocated to the cash budget. As from 16 December 2021, there was a      

$35 018 variance although this is expected to be close to $52 000 by the 

time the accounts are finalised and rolled over into 2022. 

In order to support our priorities, $90 572 was spent on curriculum and 

students services. This year we spent $6 271 to upgrade the printers in each 

block and we purchased over 200 new student desks for all classes to 

enhance the learning environment at a cost of $42 300.  Additional shelving 

was purchased for the library at $4 100 and $3 410 was used to install 

fencing around the decking in Early Childhood.  

An environmental grant of $20 000 was received and this was used to 

create the Aboriginal garden. An additional $6 266 of school funds was used 

for this important project. 

With the assistance of the P&C, a new running track was added to the long 

jump pit which cost $7 836.  

We continued with a new literacy program called Literacy Pro. This required 

$3 900 for online quizzes and 400 new books for the library. Additional 

resources for English included new decodable readers and home reading 

books at a cost of $2 140. From the mathematics budget $2 059 was spent, 

including a subscription to Mathletics, which supported students with 

access to learning at home. 

Professional learning included $37 686 for teacher relief and $6 000 for 

various workshop fees. 

Leadership at the school was supported through the provision of additional 

time ($6 852) for teachers for PBS lesson development, curriculum 

committee, Talk for Writing and planning days for the Dryandra 

Development Committee. 

Mrs Lee Geary– Manager Corporate Services  

A science focused school.  
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To improve attendance in 2022, the following recommendations have 

been made: 

 reminding all staff of the process for accessing SAER support through 

the referral system; 

 provision of further professional learning of ABLEWA and SEN 

planning to ensure everyone feels confident in using this system; 

 regular reminders through the staff weekly reminders that support 

can be accessed through the student services team; 

 access for all staff through ‘Best Performance’ to access data and 

lessons for differentiation to meet student needs and ensure that any 

academic gaps are identified and addressed; 

 

 creating leadership opportunities for teacher leaders and aspirants; 

 consolidating classroom management strategies across the whole 

school; 

 introducing ’Instructional Strategies for Engagement’ (ISE) to 

differentiate the curriculum and provide extension opportunities for 

the higher achieving student; 

 introducing ‘Explicit Direct Instruction’ (EDI) in one learning area 

across the school; 

 consolidating ‘Brightpath’ writing moderation; 

 continuing to create a positive learning environment which considers 

the conditions for learning, positive behaviour support and extension 

programmes; 

 continuing to implement Talk for Writing in all classes and 

 continuing to implement the Aboriginal Cultural Standards 

Framework.   

RECOMMENDATIONS 2022 
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ANNUAL REPORT SIGN OFF 

Signatories to endorsement of the Annual Report: 

 

Endorsed by Principal                                Noted By School Board Chair 
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